
 

 

RHINO CONCESSIONS SUMMER 2012 

Job Description: Rhino Team Member 

Seasonal, Part-time at Waterpark Concession Stand  

To accommodate the many customers arriving every day from all parts of the state, Rhino 
Concessions offers a variety of food and beverage options at five waterparks in the state.   

Qualifications: 

Whether you are looking for your first summer job or you are a returning team member, this 
opportunity just may be the job you’ve been looking for!  By the end of the summer you will have 
developed your communication skills, gained leadership experience, and made new friendships.  

As an entry level position, related work experience is not necessary but helpful.  The desire to learn 
and work hard is a requirement! Applicants must be at least 16 years of age, have reliable 
transportation to and from work, and have reliable internet/e-mail access for scheduling and work 
updates. 

Responsibilities and Duties: 

Team Members at all waterpark locations work in fast-paced environments at counter service and food 
preparation.  Responsibilities include taking orders, operating a point-of-sale system (POS register), 
cash handling, fulfilling orders, food preparation, general cleaning, floor and equipment cleaning, and 
restocking items. 

Team Members at the waterpark locations also interact with customers everyday with friendly 
greetings, answer questions and provide great customer service! 

Members will be working with two to six other members depending on their shift and day of the week.  
Team Members will be exposed to heat, water, and hot cooking oil in a small working space.  Cooking 
fryers, stove tops, pizza ovens, and other kitchen equipment will be used on a daily basis.  Position 
requires long periods of standing, and may require some lifting (less than 50 pounds). 

• Serv Safe Certification in basic food safety is required and must be completed before 
employment at the employee’s expense. 

• Team Members are also required to attend 3 out of 4  scheduled, non-paid continuing 
education meetings throughout the summer.  

Dates and Hours: 

During May and September parks will be open on weekends only.  From June through August the 
waterparks are open seven days a week, including holidays such as Memorial Day, July 4th and Labor 
Day.  Shifts may vary from week to week, staffing is based on park attendance and scheduling can be 
made in advance. Hired employees will submit weekly availability. Also, Hired employees need to be 
available to work at least 2 weekends of each month. 

• Team Members receive a starting rate of $7.25/hour.  Rate will also be determined based on 
prior experience. 

If you feel you are qualified and ready for a great summer: Apply today! 


